LONG-TERM DISABILITY

Employee Only, Pretax Benefit

Long-Term Disability (LTD) insurance can help safeguard

your family’s lifestyle and provide some peace of mind in the
event you become disabled and are unable to work. Because
the State of West Virginia’s retirement plan may not provide
you adequate protection in the event you become disabled,
you should consider enrolling in one of the two Long-Term
Disability insurance plans now being offered by MetLife.

When am | considered disabled?

During the benefit waiting period and the next 24 months
you are considered disabled if, due to injury, physical disease,
pregnancy or mental disorder, you are unable to perform

with reasonable continuity the material duties of your own
occupation, or you are unable to earn more than 80% of your
pre-disability earnings while working in your own occupation.

Thereafter, you are considered disabled if, due to an injury,
physical disease, pregnancy or mental disorder, you are unable
to perform with reasonable continuity the material duties of
any gainful occupation for which you are reasonably fitted by
education, training and experience, or you are unable to earn
more than 60% of your pre-disability earnings while working in
your own or any other occupation.

What is the LTD benefit?

The monthly LTD benefit is based on your earnings from your
public employer. The group insurance policy refers to these
earnings as pre-disability earnings. The group policy has an
actively-at-work requirement you must meet before your
insurance will become effective.

IMPORTANT NOTE - The 70% plan has been closed;
however, you may keep this plan if you are already enrolled.
Visit myFBMC.com to see your rates.

You may apply for coverage under either Plan 1 or Plan 2. The
monthly benefit under each plan is determined as follows:

. Plan 1-50% of the first $6,000 of your monthly
pre-disability earnings, reduced by deductible income. The
maximum monthly benefit is $3,000.

« Plan 2 - 60% of the first $8,571 of your monthly
pre-disability earnings, reduced by deductible income. The
maximum monthly benefit is $6,000.

. Both plans have a minimum monthly LTD benefit of $100.
What is deductible income?

Deductible Income is income you receive or are eligible to
receive from other sources. It includes, but is not limited to:
sick pay or other salary continuation, workers’ compensation
benefits, Social Security benefits, disability benefits from any
other group insurance, 50% of earnings from work activity
while you are disabled (after the first 12 months of your
disability), and disability or retirement benefits you receive
any amount you receive by compromise, settlement, or other
method as a result of a claim for any of the above, whether

disputed or undisputed.

When do LTD benefits become payable?

If your LTD claim is approved by MetLife, benefits
become payable at the end of the 180-day benefit
waiting period. Refer to your benefit coordinators for
information on taxes you may have to pay on insurance
payments you receive.

How long can LTD benefits continue?

If you become continuously disabled before age 62, LTD
benefits can continue during disability until age 65, or 3 years
and six months if longer. If you become continuously disabled
at age 62 or older, LTD benefits can continue during disability
for a limited time. See the chart below.

How long are benefits payable?

Your benefits are payable according to the following schedule:

| AGE | MAXIMUM BENEFIT PERIOD

age 61or to age 65 (or 3 years, 6 months, if
younger longer)

age 62 3 years, 6 months

age 63 3 years

age 64 2 years, 6 months

age 65 2 years

age 66 1year, 9 months

age 67 1year, 6 months

age 68 1year, 3 months

age 69 + 1year

Benefits are limited to 24 months for each period of continuous
disability caused or contributed by a mental disorder. This
limitation will not apply if you are continuously confined in a
hospital at the end of the 24 months.

This description is designed to answer some common
questions about the Long-term Disability coverage. It is not
intended to provide a detailed description of the plans. If you
become insured, a more detailed description will be available
in group insurance certificates provided to you. The controlling
provisions are in the master group insurance policies. This
description and the certificates do not modify the group
policies or the insurance in any way. For rules governing the
taxes on the insurance payments you may receive, please
read the "Notices" section in the back of this guide.

If there is any discrepancy between the plan details in this benefits guide and the official plan documents, the language in the official plan documents shall prevail as accurate.
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Employee Only, Pretax Benefit

What are the exclusions and limitations?

You are not covered for a disability caused or contributed to by:

1) a pre-existing condition (except as provided in your
Certificate), 2) an intentionally self-inflicted injury or 3) war

or any act of war. Benefits are not payable for more than 24
months for each period of disability caused or contributed to
by a mental disorder, or for any period when you are not under
the ongoing care of a physician.

What is the definition of a pre-existing
condition?

If your disability results, directly or indirectly, from a pre-existing
sickness or injury for which you received medical treatment

or services, took prescribed drugs or medicines, or consulted
a Physician within three (3) months before the most recent
effective date of your insurance, you will receive no monthly
benefit for that condition. However, this exclusion does not
apply to a period of Disability that begins after you have been
insured under the plan for 12 consecutive months.

The Pre-existing Condition Exclusion will apply to any added
benefits or increases in benefits.

What are some of the features of

this coverage?

. Coverage for disabilities occurring 24 hours a day both
on or off the job.

« Insurance continues without premium payments while
LTD benefits are payable.

- A survivors’ benefit may be applicable if you die while
LTD benefits are payable.

Assisted Living Benefit

This benefit is available when LTD benefits are payable.

It provides additional income replacement if you become
disabled and cannot perform two of six activities of Daily Living
or suffer a Severe Cognitive Impairment, and the condition

is expected to last 90 days or more. It increases the income
replacement to 80% of your pre-disability earnings. The
additional benefits paid under the Assisted Living Benefit are
not reduced by deductible income.

Lifetime Security Benefit

This benefit provides a lifetime income to severely disabled
employees, extending LTD benefits indefinitely by continuing
to pay benefits, beyond the regular Maximum Benefit Period of
age 65, until death at the original 70% level. Severely disabled
means you cannot perform two of six activities of Daily Living
or suffer a Severe Cognitive Impairment, and the condition

is expected to last 90 days or more. Benefits paid under the
Lifetime Security Benefit are reduced by deductible income.
This benefit is available on Plan 2. If you have a lifetime
security benefit and it continues after age 65, you will no
longer be eligible for the survivor benefit.

Policy Provider

MetLife underwrites this plan.

West Virginia Public Employees Insurance Agency
MetLife
Policy Number: #150596-3-G
Mon — Fri, 10 am. =9 p.m. ET
1-888-466-8640

* Unless otherwise noted, physician services are in addition to facility services. See Professional Provider Services.

If there is any discrepancy between the plan details in this benefits guide and the official plan documents, the language in the official plan documents shall prevail as accurate.

New Carrier



	WV_Guide_2-PY25-Active_Guide_FA 24
	WV_Guide_2-PY25-Active_Guide_FA 25



